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KEY DEFINITIONS

A simplified definition was used in this study:
Employed young people refers to “all those young people aged 15-24 years who during 30
days preceding the study were engaged in any activity to produce goods or provide services
for pay (wages) or profit.”
Unemployed young people refers to “all those young people aged 15-24 years who during
30 days preceding the study were not engaged in any activity to produce goods or provide
services for pay (wages) or profit.”1
Underemployed young people refers to “all those young people aged 15-24 years who during
30 days preceding the study were engaged in any activity to produce goods or provide
services for pay (wages) or profit but the value of their pay/profit was unable to meet their
basic needs above US$ 1.90 per person per day.”2
Decent employment is limited to refer to “any activity to produce goods or provide services
for pay (wages) or profit whose value is able to meet the basic needs of young people and
their dependents at a quality of life above US$ 1.90 per person per day.”3

reference period, (b) was available to take up a job had one been offered in the week prior to the reference period,
and (c) actively sought work within the 30 days prior to the reference period. However, given that “seeking work”
best fit an organized labour market, this criterion can be relaxed.
2. The ILO international standard of underemployment focuses on a person who: (a) is working fulltime in a job for
which s/he is overqualified’ (b) is working part time in a job for which s/he is qualified to work fulltime; and (c) is
working fewer than 40 hours a week.
3. According to ILO, decent work involves opportunities for work that is productive and delivers a fair income,
security in the workplace and social protection for families, better prospects for personal development and social
integration, freedom for people to express their concerns, organize and participate in the decisions that affect their
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1. The ILO international standard of unemployment is defined as the situation of a person who: (a) did not work in the

lives and equality of opportunity and treatment for all women and men.
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EXECUTIVE SUMMARY
Introduction
AFARD signed a partnership agreement with Plan International Uganda to implement a NORAD-funded
Girls Get Equal: Reduce Child Early and Forced Marriage Project in Pakwach, Nebbi, Zombo and Adjumani
districts. This project seeks to address the rampant and socially accepted practices of child marriage in
the West Nile region of Uganda. AFARD is primarily implementing Outcome Area 3: Education to increase
girls’ economic empowerment that will focus on increasing economic empowerment of girls.

Purpose and methodology of Study
A market scan was therefore conducted with a dual-purpose study to: Assesses youth employment
aspirations; and second, identify potential trainers – technical and vocational education and training
institutions (TVET), private sector businesses, and local artisans - located within the project targeted
areas. The specific objectives of the study were to:
1.

Assess the employment status of young boys and girls (15 - 24 years);

2. Identify young people employment aspirations;
3. Analyse the economic viability of agri-business opportunities preferred by young people;
4. Assess the training needs for the identified employment opportunities; and
5. Assess the capacities of the potential trainers to deliver the required trainings and recommend
potential partners to work with in the project implementation.
Data from the 04-project district and 20 sub counties was collected using quantitative, qualitative
and participatory methods, namely: Individual youth surveys, Focus Group Discussions (FGDs), Key
Informant Interviews (KIIs), Institutional capacity assessment, and agri-enterprise economic analysis. The
key respondents included: (i) Out-of-school youth; (ii) District and lower local governments; (iii) TVET
institutions; (iv) Private sector enterprises; and (v) local artisans.

Summary of findings
The study found out that:
Demographic characteristics: Majority have primary education (83%); are not yet married (92%); and
live in large family sizes (6 people).
Youth access to skills training: Only 11% of the youth had attended vocational training (5% Zombo, 3%
Nebbi, 2% Pakwach, and 1% Adjumani), with profound skills and gender biases - females attended
tailoring, hair dressing, brewing, and bakery while the males only building, carpentry, pottery, and
mechanics.
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Youth employment status: 54% of the young people were employed largely in vulnerable ownaccount enterprises like small businesses (30%), agriculture (21%) and sale of labor (18%).
Unfortunately, these are vulnerable employment opportunities that provide young people an
average of only 2.7 hours a day and 2.3 days a week of work and UGX 42,453 monthly.
Youth financial inclusion: Only 14.7% of the young people belong to at least one saving group
where they save and access loans, however dismal. In addition, the young people had low
financial literacy as exhibited by their saving and spending patterns.
Youth asset poverty status: The low financial net worth of young people (UGX 1,041,664) as few
have productive assets (only 24% own land) is a key driver to their high (76%) asset poverty
(Zombo 27%, Nebbi 25%; females 49%; the married 70%; those who never attended any
vocational skills training 67%, and non-members of any saving group 64%.
Youth employment aspirations: Youth mainly prefer self-employment (93%) in non-agricultural
trade and with a marked gender biases (females for tailoring and a hair dressing and males
motor mechanics). Yet, these trades are considered by the key market players to have flooded
the market.
Agri-enterprise viability status: The 5% of young people who selected employment in
agriculture listed Irish potato, onions, soy beans and tomatoes as their core commodities.
However, the study found out that only Irish potato and onions have the potential to use the
small youth land holdings to exit extreme poverty.
Priority complementary skills: To increase employability it was noted that the project should
also provide key foundation skills such as entrepreneurship and business management, farming
as a business, financial literacy and management, leadership skills, life skills, functional adult
literacy, and computer skills.
Preferred Vocational Trainers: Majority of the youth selected TVETs (52%) followed by artisans
(35%) and private sector (13%). This is because some specific trades (computing, bakery,
painting, and plumbing) are only being provided in TVETs. In addition, both the artisans and
TVET institutions training capacity: There are few TVETs (both government or private) in the
project area that also offer non-formal trainings. However, they have few facilities (50 students
per semester); no facilities for mothers with infants; no tutors and facilities for persons with
special needs (and disabilities); and charge an average of UGX 700,000 (excluding costs related
to protective wear and learning materials)
Artisans capacity to deliver quality community-based trainings: There are a number of artisans
in the project area with long time experience in youth training. However, they have a small
carrying capacity, charge an average of UGX 375,000 per student/course but train without any
formal curricular and DIT certification. Many of them offer tailoring, carpentry, hair dressing,
motor mechanics, and welding (the courses that have flooded the market).
Private sector training capacity: There are few private sector enterprises (PSEs) offering
training opportunities in the project areas. The existing few are mainly in agriculture (52%)
than in services (44%) and manufacturing (4%) sectors that are preferred by young people.
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private sector are small in sizes but also offer training in few trades.

They charge UGX 185,000 per student excluding cost of accommodation, feeding, protective
wears, and training materials/equipment. In addition, they conduct training without any formal
curricular and DIT certification.
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Recommendations
In view of the above findings it is recommended that:
To address the high youth unemployment (46%) and underemployment (56%), the project
should target and promote skilling in high impact trades able to provide decent employment
opportunities. For instance, the agri-enterprise viability analysis recommends the promotion
of Irish potato and onions as high impact commodities able to optimally generate high
economic returns from small land holdings. However, given that there is:
1.

Trade and gender biases that leads to market flooding and gender discrimination, the
project should target trades with high market potentials but also to encourage gender
neutral skills selection.

2. A different market realities and youth vocational aspirations (sign that youth prefer to
copy and paste jobs that their associates are engaged in) the project should provide
career guidance and counselling so that young people make informed decisions on which
vocation to pursue for their long term decent employment.
For some youth who are already skilled but face market penetration challenges to either
start or grow their businesses, additional skills enhancement such as in market analysis,
capital mobilization, and customer care should be provided to them primarily targeted at their
product quality improvement and business management skills.
The low participation (15%) in saving groups can be improved by a heightened mobilization
of young people into saving groups. No youth should be supported when s/he is not a
member of a saving group. However, these groups should enrich the VSLA methodology
with complementary foundation skills training and mentorship such as entrepreneurship and
business management, farming as a business, financial literacy and management, leadership
skills, life skills, functional adult literacy, and computer skills to improve youth employability.
Given the difference in vocational aspirations and preferred training institutions of young
people on the one hand as well as the competence and capacity of the training institutions
(e.g., artisan and PSEs do not cover most of the preferred trades and train without DIT
certification) on the other hand, there is need to foremost introduce the artisans and PSEs to
DIT requirements before they can offer any training.
Review cost of training: A look at the partial costs of training that excludes accommodation,
feeding, protective wears, transport, and training materials/equipment and DIT certification
as is required by the project needs a budget review on the cost per trainee (or a review of the
target of trainees under the current budget).
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01 BACKGROUND
AFARD signed a partnership agreement with Plan International Uganda to implement a NORADfunded Girls Get Equal Project in Pakwach, Nebbi, Zombo and Adjumani districts. This project
seeks to address the rampant and socially accepted practices of child marriage in the West Nile
region of Uganda. According to UDHS 2011 report, the median age at first sex and first marriage
for girls in the region is 18 years. The key drivers of these negative practices include the: (i)
Inadequate awareness among children, parents and community leaders about the dangers of child
marriage; (ii) Embedded social norms that promote child marriage; (iii) High poverty rates that
gives bride price a valued economic space in household survival strategies; and (iii) Weak political
engagement among community, religious, and political leaders against child marriage. As a result,
many girls (and often boys) are pulled out of school early and are forced into marriage. Sooner,
they become teen parents with many children to look after. Yet without adequate education and
marketable skills, they are trapped in subsistence farming. In these “families of children,” the
child mothers suffer gender-based violence and marital instabilities. And their children face the
brunt of intergenerational poverty. Above all, in their full life cycles, such practices drives the
skyrocketing population growth.
The project therefore seeks at the impact level to reduce Child Early and Forced Marriage. AFARD
is primarily implementing Outcome Area 3: Education to increase girls’ economic empowerment
that will focus on increasing economic empowerment of girls, which have double effects, both
in reducing poverty and increasing girls’ control over decisions on their lives. Education is
geared towards employment and income opportunity with emphasis on good market analysis and
collaboration with private sector. Table 1 summarizes what the project will undertake to attain the

Table 1: The project results
Intermediate Outcomes

Outputs

3.1: Youth, especially girls, have
employment or are self-employed

3.1.1 Market analysis available
3.1.2 Co-ordination with TVET institution
3.1.3 Co-ordination with private sectors
3.1.4 Increased capacity of trainers from informal
education systems
3.1.5 Youth trained in vocational skills, entrepreneurship
skills and work-related life skills

3.2: Youth have access to
investment capitals

3.2.1 VSLA/cooperatives are supported and operational

AGRI-ENTERPRISE AND LABOUR MARKET STUDY

planned outcomes:

3.3 Critically poor families with high 3.3.1 Families received support to improve economic
risks of CEFM do not need to marry situation
children due to poverty
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02

THE AGRI-ENTERPRISE AND
LABOR MARKET STUDY

2.1 Purpose of the study
The need to promote employment as a trigger to delaying early and forced child marriages calls
for a dual-purpose study that: First, assesses youth employment aspirations; and second, will
identify potential trainers – technical and vocational education and training institutions (TVET),
private sector businesses, and local artisans - located within the project targeted areas.
Thus, the specific objectives of the study were to:
6.

Assess the employment status of young boys and girls (15 - 24 years);

7.

Identify young people employment aspirations;

8.

Analyse the economic viability of agri-business opportunities preferred by young people;

9.

Assess the training needs for the identified employment opportunities; and

10. Assess the capacities of the potential trainers to deliver the required trainings and
recommend potential partners to work with in the project implementation.

2.2 Scope of the study
From the above, the study covered all the 20 sub counties in the four project implementing
districts of Pakwach, Nebbi, Zombo, and Adjumani. It focused on:
1.

Developing relevant tools for the planned study;

2. Identifying viable employment opportunities and analysing the inherent skill gaps; and
3. Identifying, assessing capacity and recommending potential vocational training institutions,
local artisans and private sector businesses to offer training and apprenticeships.
In line with the above scope, the primary units of analysis in the study were: (i) Out-of-school
youth; (ii) Private sector enterprises; (iii) District and lower local governments; and (iv) TVET
institutions and artisans.

2.3 The study phases
To elicit comprehensive data for the study, mixed methods of quantitative and participatory data
collection and analysis will be used in 3-phases as below:
Phase 1 – Training data collectors: This phase involved the design and review of data collection
tools, training of 04 project officers and 20 research assistants as data collectors with emphasis
on ethical and quality issues in good data collection, young people protection requirements, and
pilot testing the tools for relevance. A review meeting will be held to refine the tools for final use.
During this phase, management also made efforts to contact and discuss with private sector
actors what the emerging trends in the labor markets are. This engagement widened the dialogue
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with both local government leaders and youth to look at their job preferences beyond personal
passions but also to include changing market dynamics. Finally, worth noting is that due to the
limited timeframe, management engaged the 20 research assistants as the Project Officers were
fully engaged with the selection of VSLA mentors for training and Vulnerable families for project
support.
Phase 2 – Field data collection: Data collection was conducted using the final tools (see annex
1a-d). The research assistants, in liaison with local government officials and school leaders,
mobilized the respondents for FGDs and KIIs.
Phase 3 – Study reporting: The study team used a reflexive approach in this reporting phase.
Daily the team discussed respondents’ perceptions and opinion of the progress of work with the
field supervision team. As such, report writing was an on-going process. This report is submitted
for review internally and by Plan International Uganda Project team. Hereafter, a final report will be
produced and shared with Plan International Uganda.

2.4 Sampling methods
Given the COVID-19 restrictions and the delayed take-off of the project, a rapid participatory
approach was used. Purposive sampling method was conducted to select respondents, namely:
Young people; Local government officials; Private sector enterprises (PSEs); TVET institutions
and Artisans.

2.5 Study Respondents
Table 3 below shows the different respondents engaged in the study.

Table 2: The study respondents
Units

# of people

Respondents

KII with LLG officials

20

24

Political and technical staffs

Survey of young people

417

417

Young people out of school

FGDs with young people

40

417

Young people out of school

KII with TVET institutions

6

8

Principles or tutors

KII with private sector

25

25

Business owners/Managers

126

126

Owners/trainers

institutions
KII with artisans

2.6 Data Collection Methods
To elicit comprehensive information from the various respondents, the study used different data
collection tools/methods (see annex 1) as is shown below.
Individual survey: 417 youth were interviewed on a one-on-one basis by the research

AGRI-ENTERPRISE AND LABOUR MARKET STUDY

Methods used

assistants using structured guides to explore their livelihoods, job aspirations, financial
inclusion status, and asset wealth status (see annex 1a).
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(Focus) Group Discussions (FGDs): 40 FGDs were conducted with 417 youth using structured
guides (see annex 1b). The FGDs were held with male only, female only, and mixed members.
Each FGD session had at least 10 people. The FGDs explored youth livelihoods, aspirations, job
preference, economic opportunities and constraints, and preferred institutional actors, if they are,
who could train them to benefit from the project. It is the list of these potential trainers that guided
the capacity assessment exercise that was conducted below.
Key Informant Interviews (KIIs): In all the 20 sub counties, KIIs were conducted using interview
guides (see annex 1b), with 24 local government leaders (both political and technical Chairpersons LC3 and Youth Councils, Agricultural officers, commercial officers, and community
development). More attention herein was placed on existing viable employment opportunities,
their entry constraints including skills, and innovations worthy of replications. The list of potential
trainers provided by these respondents also guided the capacity assessment exercise that was
conducted below.
Agri-enterprise assessment: Once a youth FGD selected an agri-commodity as their would-be
priority employment pathway, a rapid economic viability assessment was conducted to identify
a simple cost-benefit analysis for the enterprises (see annex 1c for the tool). This exercise was
followed by a market assessment of critical production and marketing commodities to validate
market prices for gross margin analysis.
Capacity assessments: This was done for selected (or preferred) TVET institutions, private sector
businesses and artisans using a checklist (see 1d) to ascertain the quality of their training and their
capacity to handle non-formal, market-driven and DIT-certified skills training for youth.

2.7

Data analysis and Quality Control

A mixed method approach was used for data analysis. Qualitative (narrative) data was transcribed and
analyzed using MS Office. Quantitative data were entered, coded, and analyzed using SPSS v26. The
findings from each analysis were triangulated into a unified report. However, to ensure high data quality
control, the following were adhered to:
All data collectors sought for consent from respondents to participate in the study before data
collection.
Statement of confidentiality was provided to the respondents by the data collectors.

2.8

Study limitations

The study process experienced the following limitations:
COVID-19 pandemic. This limited the number of engagements with young people in group
discussions to only 10 people. Many wanted to participate but were not allowed and they felt
frustrated. SOP guidelines were adhered to in FGDs by use of sanitizers and face masks. The
excluded youth were also talked to and assured that this was only data collection and not a
beneficiary selection exercise where all of them will participate.
Likewise, in Pakwach district the effect of river Nile floods forced many households along the river
banks to relocate away from their homes.
The fieldwork period coincided with the on-going general electoral process. This limited access to
especially political leaders (and their views) given that many of them were scouting for votes.
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03 THE STUDY FINDINGS
Below the study findings starts by describing the characteristics of the young people who were
engaged in the study. This is followed by an analysis of the employment status in line with ILO
definitions, vocational aspirations among young people as well as the viable vocational skilling
opportunities in the project areas. Finally, the study explored the employment skills needed to
take up the various opportunities as well as the capacity of TVETs, Artisans, and private sector to
provide quality institution-based and community-based trainings.

3.1 Geographic and Demographic characteristics
Table 3 shows that the study was conducted in all the four project districts covering 19 sub counties
and 48 parishes. These are the areas that were participatorily selected by the project stakeholders
for project implementation.
Table 3: The study area
Districts

Adjumani

Nebbi

Sub counties

Itirikwa and
Ukusijoni

Akworo, Erussi, Ndew, Alwi, Pakwach,
Kucwiny, Nyaravur, and Pakwach TC,
Parombo
Panyimur, Wadelai

Parishes

Number of youth 38

Abar West
Abongo
Angal lower,
Kituna,
Lee,
Mbaro west,
Murusi,
Ossi,
Ossi East,
Ossi West,
Oweko,
Padel Ossi
Padolo
Pagwata,
Pulum
143

Abok,
Atyak
Ayila
Boro
Fualwonga,
Kivuje,
Mutir,
Paroketo,
Povungu
Central,
Povungu West,
Ragem lower

114

Zombo
Jangokoro,
Kango, Nyapea,
Paidha, Warr, Zeu
Abeju,
Afere
Chongambe,
Dindo,
Kaya,
Kigezi,
Lendu,
Omua,
Oliiri,
Otheko,
Oyeyo
Pagei

122

3.2 Demographic characteristics
Table 4 below shows the basic characteristic of the randomly sampled young people. It is evident
that: Majority are have primary education (83%); are not yet married (92%); and live in large family
sizes with more than two dependents (79%). This finding presents a good opportunity for the
enrolment of these youth for technical and vocational skills training given that they are able to read
and drive.

AGRI-ENTERPRISE AND LABOUR MARKET STUDY

Ayiri,
Kiraba
Kolididi,
Mvima,
Payaru

Pakwach
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Table 4: Characteristics of young people
Indicators
Number of respondents

417

Males

37.9%

Females

62.1%

Age-group:
15 - 17 years

30.2%

18 - 24 years

69.8%

Education status:
No education

0.4%

Primary education

82.7%

Secondary education

16.6%

Post-secondary education

0.2%

Marital status:
Single

92.3%

Married

7.7%

Household size:
No child/dependents

11.4%

1 person

10.1%

2 and more people

78.5%

Mean household size (persons)

5.9

3.3 Youth access to skills training
Figure 1: Vocational skills attended by young people
38.8%

16.3%
12.2%
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2.0%

2.0%

2.0%

Bakery

Brewing
alcohol

Potery

4.1%

Carpentry

6.1%

Welding

Building

Hair
dressing

Mechanic

Tailoring

The study asked the out-of-school young people whether or not they had attended any technical
or vocational skills training in the past. Their responses indicate that 89% never attended any
form of skills training. Of the 49 youth (11%) who had attended vocational training (5% Zombo, 3%
Nebbi, 2% Pakwach, and 1% Adjumani), majority participated in tailoring courses. Further analysis
found gender biases in the training with females only attending courses in tailoring, hair dressing,
brewing, and bakery while the males only attended building, carpentry, pottery, and mechanics.
These findings have a bearing on:

3.4 Youth employment status
To find out whether or not these out-of-school young people were employed, the UBOS definition
of employment was used.4 The response indicates that 54% of the young people were employed

(23% males and 31% females) as compared to 46% who were unemployed (15% males and 31%
females). Of all those who were employed, they were self- employed in own-account enterprises
and domestic work. The main employment trades were small businesses (30%), agribusiness (21%)
and sale of unskilled labor (18%). In order of major employment, females were more small business,
agribusiness and sale of unskilled labor while males were mainly in agribusiness, sale of unskilled
labor, and small business. Compared to the FGDs and KII preference, it is evident that many young
people are unemployed and those working for an income are in very vulnerable trades from which
they can hardly earn a decent living as the labor market analysis found out that on average, these
young people worked for only 2.7 hours a day, 2.3 days a week, and earned UGX 42,453 monthly.
Figure 2: Current youth employment trades

20.5%
18.3%

5.8%

4.5%

4.0%

2.2% 2.2%

1.8%

1.3%

1.3%

1.3%

1.3%

0.9% 0.9% 0.4% 0.4% 0.4% 0.4% 0.4% 0.4% 0.4% 0.9%

AGRI-ENTERPRISE AND LABOUR MARKET STUDY

29.5%

4. UBOS 2012 defines employment as “All those of working age who, during a short reference period [in this case 1
month], are engaged in any activity to produce goods or provide services for pay or profit.”
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3.5 Youth financial inclusion
Asked about their participation in any saving group, it was found out that only 14.7% (6% males and
8.7% females) of the young people belong to at least one saving group. On average, they save UGX
1,407 weekly (males UGX 1,434 and females UGX 1,390). Their average loan size was a dismal UGX
10,048 (males (UGX 14,057 and females UGX 7,584). In the youth FGDs it was pointed out that this
trend is because they do not earn much income with which to boast their savings. And since their
major forms of employment are labour based, there was hardly any justification for bigger loans.
Figure 3: Youth saving and spending patterns (%)

41.2%

Saving

Spending

23.2%

22.6%

13.3%

13.2%
10.6%

7.1%

5.6%

3.8% 3.5%

1.5% 1.3%
0.3% 1.0%
Food

9.7%

Clothing

Entertainment

Airtime

Family
support

Agricultural
inputs

2.6%

4.5%
1.5%

Education
cost

2.0%

1.5%
Medical
bills

Asset
acquisition

Business
(re)investment

A look at their savings and spending behaviors however confirms the low level of financial literacy
(see figure 3 above and table 5 below). Less money is spent on business (re)investment and asset
acquisition as compared to on food and clothing. While females saved more for clothing (15%), asset
acquisition (11%) and family support, males instead saved more for asset acquisition (12%), clothing (8%)
and family support (5%). In terms of spending, females regularly spent their monies on clothing (26%),
food (9%), and family support (7%) and males on clothing (15%), food (4%), and family support (4%).
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Table 5: Financial behaviors of males and females (%)
Financial needs

Savings

Spending

Male

Female

Male

Female

Food

1.2

4.4

4.0

9.3

Clothing

7.9

15.3

15.3

26.1

Entertainment

0.9

0.6

1.0

0.3

Airtime

0.3

0.0

0.8

0.3

Family support

5.0

8.2

3.5

7.0

Agricultural inputs

2.1

1.8

2.5

1.0

Education cost

0.6

2.1

1.0

0.5

Medical bills

2.4

7.4

0.0

1.5

Asset acquisition

12.1

10.6

2.8

1.8

Business (re)investment

2.1

5.0

0.0

2.0

3.6 Youth asset poverty status

5. Haveman, R., and Wolff, E.N. (2004) “The Concept and Measurement of Asset Poverty: Levels, Trends, and Composition
for the US, 1983-2001.” Journal of Economic Inequality, 2(2) 145-169. Haveman, R., and Wolff, E.N. (2005) Who are the Asset

AGRI-ENTERPRISE AND LABOUR MARKET STUDY

Asset poverty explained
Youth skilling for decent employment seeks to reduce extreme youth poverty. To assess the
level of youth poverty, AFARD uses the asset poverty measurement approach as proposed
by Haveman and Wolff (2004).5 The preference for this approach is because asset poverty
measures the economic ability, using productive assets, an individual or household has to
sustain a basic needs level of consumption during temporary hard times for a period of 3 months.
Leonard and Di (2012: 1-4)6 stretched this period to 9 months because asset accumulation
at levels equal to nine-months’ worth of income at the international income poverty level or
greater ably improves a family’s odd of permanently escaping poverty. By use of this method, a
youth/household is asset poor if its financial net worth is unable to meet its consumption needs
over a 3-month period. It is considered non-poor if its net worth is able to meet its 9-month
consumption needs.
To compute a household’s net worth first, all its productive assets are valued at the current
market price. Second, the asset value is added to the current cash savings (i.e., cash at hand,
bank, and debt lent to others). Third, the current value of debts taken from other people/firms is
deducted from the asset and cash savings valued to get a financial net worth. Finally, the financial
net worth is subjected to the required household consumption at the international poverty line
of US$ 1.90 per person per day. At USD 1= 3,700, this means a household of 6 people needs UGX
42,180 per day or UGX 15,184,800 annually.

Poor? Levels, Trends, and Composition, 1983-1998. Discussion Paper No. 1227-01. Institute for Research on Poverty.
6. Leonard, T., and Di, W. (2012) Reentering Asset Poverty After an Exit: Evidence from the PSID. Research Department
Working Paper 1204. Federal Reserve Bank of Dallas.
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Ownership of productive assets
Given the importance of productive assets in asset poverty measurement, the out-of-school young
people were asked about their ownership of productive assets. Figure 5 below shows the asset
holding status. In terms of liquid cash, young people hold some cash (average UGX 17,000 at hand,
UGX 20,000 at bank, UGX 10,000 lent out, and UGX 8,000 in debt). Females generally had more liquid
assets than their male counterparts.
In addition, only 24% own land a key factor for agribusiness. The fairly common assets are the lowcost value assets like poultry, mattresses, mobile phones and shoats (goats, sheep, pigs) when
compared to the other assets that need more money to buy (cattle, motor cycles, bicycles, and solar
systems). However, as opposed to financial assets, males had more physical assets than females
(except poultry). This as financial behaviors showed is because females relative to males spend most
of their income on clothing, food, and family support. No social norm inhibit females from owning
these assets.
Figure 4: Household asset ownership by gender (%)
Solar system

3%

9%

Mattress

17%

37%

Mobile phone

18%

36%

Radio
Bicycle

12%

4%
2% 6%

Male
Female

Motor cycle

Cattle

3% 6%
24%

11%

Land
Debt

32%

15%

Sheep

Total

42%

22%

Poultry

24%

14%

Cash lent out

17%

31%

Cash at bank

19%

31%

Cash now

32%

51%

Asset poverty status
Using the above analysis, the study found out that the average total financial net worth of young people
was UGX 1,041,664 (with a marked difference between the non-poor UGX 3,390,315 and the poor with a
dismal UGX 300,765). This amount for the poor can barely afford a monthly cost of living for a household
of 6 people. No surprising, 76% of the out-of-school young people were asset poor. Table 6 below also
shows that the level of poverty was higher: in Zombo (27%) and Nebbi (25%); among females (49%); and
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married young people (70%); those with primary education (64%), never attended any vocational
skills training (67%), and non-members of any saving group (64%). During the FGDs youth pointed
out that those who are unmarried, have skills to trade in goods/services and are in savings group
have a high opportunity to be poverty free and not forced into teenage pregnancy and marriage
because with money one is able to control his/her own life.
Table 6: Asset poverty among young people (%)
Poverty status
Yes

No

Total

Total

All

76.0

24.0

100.0

Sex

Male

27.1

10.8

37.9

Female

48.9

13.2

62.1

7.0

2.2

9.1

Nebbi

25.2

9.1

34.3

Pakwach

17.0

10.3

27.3

Zombo

26.9

2.4

29.3

Married

6.5

1.2

7.7

Single

69.5

22.8

92.3

None

0.2

0.2

0.4

Primary

63.8

18.9

82.7

Secondary

11.8

4.8

16.5

Post-secondary

0.2

District

Marital status
Education

Adjumani

0.2

67.1

21.8

89.0

8.9

2.2

11.0

Worked the last 1 month

No

38.6

7.4

46.0

Yes

37.4

16.5

54.0

No

63.9

21.4

85.3

Yes

12.0

2.6

14.7

A member of saving
group

3.7 Youth employment aspirations
While majority of the youth prefer self-employment (93%), the trade preference as is shown by
table 7 show marked gender biases. Females prefer tailoring and a hair dressing while males
preferred motor mechanics and agriculture. Both genders shared in their preference for business
management. During the FGDs, young people noted that there were limited market opportunities in
their areas thereby limiting them to few trades. Yet, a few innovative youth noted the need for testing
the local markets with innovative trades like bakery, butchery, painting, and computer skills.
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Ever attended vocational No
skills training
Yes
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Table 7: Preferred vocational pathways (%)
Trade preference

Gender preference

Agriculture

Job market preference Total

Males

Females

Formally
employed

Self
employed

4.1

1.7

0.7

4.3

5.1

0.2

0.2

Bakery

0.2

Building and construction

2.6

1.0

0.5

3.1

3.6

Business management

4.6

4.6

1.2

8.0

9.2

Butchery

0.2

0.2

0.2

Carpentry and joinery

3.8

4.1

4.1

Computing

0.2

0.2

0.2

Driving

2.2

2.2

2.4

Electrical installation

0.7

0.7

0.7

0.2

1.7

1.9

0.7

10.1

10.9

0.2

0.2

0.2

0.2

Hotel and catering

0.2
0.2
1.9

Motor mechanics

10.8

Painting and decoration

0.2

0.2

Plumbing

0.2

Salon and hair dressing

2.2

12.9

0.7

14.5

15.2

Tailoring and design

3.6

39.1

3.1

39.9

43.0

Welding and metal fabrication

2.6

2.6

2.6

Total

37.9

92.5

100.0

62.1

7.5

To assess the local market relevance of the trades youth prefer to be skilled in, artisans, TVETs and
private sector were asked “which courses have now flooded the market?” Top on the list of all these
respondents were tailoring, hair dressing, motor mechanics, and carpentry. The primary reasons
given are summarized below:

Tailoring

Seasons during festive seasons, high competition from second-hand
clothes, designer machines are expensive for beginners

Hair dressing

Seasonal during festive season, not for many rural women, only viable in
urban setting

Motor mechanics

Few families have motor cycles creating low demand, required migration
to bigger urban areas, motor cycle owners prefer old and experience
mechanics

Carpentry

Rural areas mainly use traditional construction methods; few families are
able to afford beds and chairs

The market realities above compared to youth vocational aspirations reveals that many young
people are not aware of the labour market conditions. As a result, they made ill-informed decision.
Thus, there will be need for the project team to explain to the youth, during the career guidance and
counseling sessions, the stack realities of the labour markets so that they can make decision to join
trades with higher demand.
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3.8 Agri-enterprise viability status
As table 7 above shows that 5% of the youth prefer employment in agriculture (especially in Zombo,
Adjumani, and Nebbi), the study during the youth FGDs and market surveys assessed the viability
of this sector for youth poverty reduction. However, they specifically selected only four distinct
commodities – Irish potato, onions, soy beans and tomatoes. The study team conducted with them
a participatory gross margin analysis to demonstrate the profitability of the commodities that they
selected. Back to office, a detailed viability analysis was done to assess whether or not the profits
these enterprises will generate can lift them out of poverty. Table 7 shows that only Irish potato and
onions have the potential to provide decent employment as compared to soy beans and tomato.
These preferred commodities (Irish potato and Onions) are also recommended because they need
small amounts of land to cultivate and young people are able to access these land size from their
parents.
Table 8: Agri-enterprise viability analysis
Irish potatoes

Onions

Soy beans

Tomatoes

Total production + marketing cost

6,398,500

3,669,000

2,900,000

1,550,000

Gross income (UGX)

15,150,000

11,970,000

5,700,000

4,560,000

Net income (UGX)

8,751,500

8,301,000

2,800,000

3,010,000

Cropping season/per year

2

2

2

2

Annual net income

17,503,000

16,602,000

5,600,000

6,020,000

Average household size (People)

6

6

6

6

Annual income required to live at $1.9

15,395,700

15,395,700

15,395,700

15,395,700

Poverty reduction viability ($1.9)

2,107,300

1,206,300

- 9,795,700

- 9,375,700

Acres required to meet $1.9 poverty line

0.9

0.9

2.7

1.3

Respondents – youth, local government officials, artisans, TVETs, private sector - were also asked
about the value-added skills young people need in order to enhance their entry into and thriving in
the labour market. This question is pertinent because in Uganda the transition from education and
training to the job market takes about 46 months.7 Often even the provision so start-up capital and
kits meet with delayed entry into labour market. From the list below it is evident that there is need
for foundation skills to improve on youth employability. These skills play critical roles in starting and
growing a business as well as being a dependable employee.
Entrepreneurship & Business management
Farming as a business
Financial literacy & management
Leadership skills
Life skills
Functional adult literacy for reading and writing
Computer skills
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3.9 Priority complementary skills

7. Byamugisha, J., Shamchiyeva, L. and Kizu, T. (2014). Labour market transitions of young women and men in Uganda.
Geneva: ILO.
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3.10 Preferred Vocational Trainers
Asked where they would prefer to be trained, majority of the youth selected TVETs (52%) followed by

artisans (35%) and private sector (13%). As table 8 shows, a number of the preferred trades (computing,
bakery, painting, and plumbing) are currently only having established training in TVETs. No private sector
and artisan exist in the project districts offering such courses.
Table 9: Preferred training institutions (%)
Trades

TVET

Artisan

Private sector

Total

Agriculture

57.1

33.3

9.5

100.0

Bakery

100.0

Building and concrete practice

60.0

20.0

20.0

100.0

Business management

23.7

52.6

23.7

100.0

100.0

100.0

11.8

100.0

100.0

Butchery
Carpentry and joinery

70.6

17.6

Computing

100.0

Driving

70.0

20.0

Electrical installation

66.7

33.3

Hotel and catering

71.4

14.3

14.3

100.0

Motor mechanics

50.0

45.5

4.5

100.0

Painting and decoration

100.0

100.0

Plumbing

100.0

100.0

Salon and hair dressing

43.5

41.9

14.5

100.0

Tailoring and design

56.7

32.6

10.7

100.0

Welding and fabrication

40.0

30.0

30.0

100.0

Total

52.3

35.0

12.7

100.0

100.0
10.0

100.0
100.0

Unlike in the past when vocational training was seen as a last resort for those who have failed in formal
education and life, in the FGDs many youths pointed out that “these institutions provide short-term,
hands-on, and market-ready skills that permits one to either find or create a job.” A female youth noted
that, “it is shortest way to be educated in the job of preference unlike those who go to higher institution
and come home looking for any job apart from what they learnt.” However, the low preference for private
sector is because in the West Nile region, there are largely nascent enterprises majority of which are
small in size (and work force) and family run.

3.11

TVET Institutions training capacity

The study also conducted a rapid assessment to identify whether or not TVET institutions exists in the
project districts as well as their capacity to provide non-formal vocational skills training. It was found out
as table 9 shows that the TVET institutions:
Exists in all the districts (government or private);
Offer both formal and non-formal trainings;
Have small facilities – classrooms, workshops, and halls of residence that cannot accommodate
more than 50 students per institutions per semester;
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Have no tutors and facilities for persons with special needs (and disabilities);
Have no facilities for mothers with infants and care takers;
Do not conduct DIT certification;
Have course durations that vary from 3-months to 12 months;
Charge varying fees yet with hidden costs that are borne directly by the students or their
sponsors for instance, the demand for protective wear and learning materials,
Table 10: TVET capacity analysis
Year
set up

No. of
teaching
staff:

Classroom
capacity

Duration
(months)

Average
cost

Agiermach Technical Institute

1992

12

30

3

690,000

Pacer Polytechnic

1986

18

45

6

820,000

Akaba vocational training center

1999

3

50

6

780,000

Comboni technical school

1993

12

40

3

900,000

God’s Grace vocational training
institute

2009

2

10

3

840,000

Jehova Jire Tailoring institute

2018

4

20

3

400,000

West Nile Vocational and
Agribusiness Institute

2018

7

20

12

463,000

5

699,000

Name of Institution:

Total

3.12

8
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Artisans capacity to deliver quality community-based trainings

Further, the study assessed the existing vocational training opportunity by local artisans
operating in the project sub counties. A total of 126 artisans were found and they:
average of 7 years;
Had an average of 2 trainers;
Had enrolled an average of 4 leaners;
Graduate their trainees within a period of 1-12 months;
Conduct training without any formal curricular;
Majorly are crowded in tailoring, carpentry, hair dressing, motor mechanics, and welding
(see figure 4);
Do not undertake DIT certification of their trainees;
Charge an average training fee of UGX 375,000);
Partially offer complementary skills training – entrepreneurship (53%), life skills (59%), and
financial literacy (50%) – implying they too need training in these areas;
Mainly train graduates for self-employment (98%); and
Do not cover all the preferred trades that the youth prioritized for their employment.
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Were established between 1976 to 2020 and bad been conducting apprenticeship for an
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Figure 5: Artisan specialties

44.1%
39.7%
35.3%
27.9%

10.3%
4.4% 4.4%

3.13

1.5% 1.5%

1.5%

1.5%

1.5%

1.5% 1.5%

1.5%

1.5%

1.5%

1.5%

1.5%

Private sector training capacity

Apart from TVETs and artisans, the project also seeks to train young people in marketable skills
in private sector. The youth and local government leaders were asked to identify existing private
sector enterprises (PSEs) in their areas that can provide quality training. The capacity of these
PSEs (25 in number) where assessed and the finding revealed that:
Only 18 were willing to offer training (and had been doing so since 1984).
In the selected sub counties in Adjumani, no PSE exists;
Majority of the PSEs are in agriculture (52%) than in services (44%) and manufacturing (4%)
sectors;
They can enrol at a time only 18 learners;
Trainees take 1-12 months to graduate;
Only 40% have professional staff to conduct training;
Conduct training without any formal curricular;
Do not undertake DIT certification of their trainees;
Charge an average training fee of UGX 185,000);
Only 36% offer employment opportunity for their graduates;
19 were PSEs are willing to partner with the project to offer training on the condition that
the project fully meets the cost of accommodation, feeding, protective wears, and training
materials/equipment that the youth will need as well as conduct regular guidance and
counselling to ensure that the youth learn through hard work.
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04 RECOMMENDATIONS
Below we present the key findings and recommendations.

4.1

Key Summary

The study found out that:
Demographic characteristics: Majority have primary education (83%); are not yet married
(92%); and live in large family sizes (6 people).
Youth access to skills training: Only 11% of the youth had attended vocational training (5%
Zombo, 3% Nebbi, 2% Pakwach, and 1% Adjumani), with profound skills and gender biases females attended tailoring, hair dressing, brewing, and bakery while the males only building,
carpentry, pottery, and mechanics.
Youth employment status: 54% of the young people were employed largely in vulnerable ownaccount enterprises like small businesses (30%), agriculture (21%) and sale of labor (18%).
Unfortunately, these are vulnerable employment opportunities that provide young people an
average of only 2.7 hours a day and 2.3 days a week of work and UGX 42,453 monthly.
Youth financial inclusion: Only 14.7% of the young people belong to at least one saving group
where they save and access loans, however dismal. In addition, the young people had low
financial literacy as exhibited by their saving and spending patterns.
Youth asset poverty status: The low financial net worth of young people (UGX 1,041,664)
as few have productive assets (only 24% own land) is a key driver to their high (76%) asset
poverty (Zombo 27%, Nebbi 25%; females 49%; the married 70%; those who never attended
any vocational skills training 67%, and non-members of any saving group 64%.

Agri-enterprise viability status: The 5% of young people who selected employment in
agriculture listed Irish potato, onions, soy beans and tomatoes as their core commodities.
However, the study found out that only Irish potato and onions have the potential to use the
small youth land holdings to exit extreme poverty.
Priority complementary skills: To increase employability it was noted that the project should
also provide key foundation skills such as entrepreneurship and business management,
farming as a business, financial literacy and management, leadership skills, life skills,
functional adult literacy, and computer skills.
Preferred Vocational Trainers: Majority of the youth selected TVETs (52%) followed by artisans
(35%) and private sector (13%). This is because some specific trades (computing, bakery,
painting, and plumbing) are only being provided in TVETs. In addition, both the artisans and
private sector are small in sizes but also offer training in few trades.
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Youth employment aspirations: Youth mainly prefer self-employment (93%) in non-agricultural
trade and with a marked gender biases (females for tailoring and a hair dressing and males
motor mechanics). Yet, these trades are considered by the key market players to have flooded
the market.

TVET institutions training capacity: There are few TVETs (both government or private) in the
project area that also offer non-formal trainings. However, they have few facilities (50 students
per semester); no facilities for mothers with infants; no tutors and facilities for persons with
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special needs (and disabilities); and charge an average of UGX 700,000 (excluding costs related
to protective wear and learning materials)
Artisans capacity to deliver quality community-based trainings: There are a number of artisans in
the project area will long time experience in youth training. However, they have a small carrying
capacity, charge an average of UGX 375,000 per student/course but train without any formal
curricular and DIT certification. Many of them offer tailoring, carpentry, hair dressing, motor
mechanics, and welding (the courses that have flooded the market).
Private sector training capacity: There are few private sector enterprises (PSEs) offering training
opportunities in the project areas. The existing few are mainly in agriculture (52%) than in
services (44%) and manufacturing (4%) sectors that are preferred by young people. They charge
UGX 185,000 per student excluding cost of accommodation, feeding, protective wears, and
training materials/equipment. In addition, they conduct training without any formal curricular and
DIT certification.

4.2

Recommendations

In view of the above findings it is recommended that:
To address the high youth unemployment (46%) and underemployment (56%), the project
should target and promote skilling in high impact trades able to provide decent employment
opportunities. For instance, the agri-enterprise viability analysis recommends the promotion of
Irish potato and onions as high impact commodities able to optimally generate high economic
returns from small land holdings. However, given that there is:
1.

Trade and gender biases that leads to market flooding and gender discrimination, the project
should target trades with high market potentials but also to encourage gender neutral skills
selection.

2. A different market realities and youth vocational aspirations (sign that youth prefer to copy
and paste jobs that their associates are engaged in) the project should provide career
guidance and counselling so that young people make informed decisions on which vocation to
pursue for their long term decent employment.
For some youth who are already skilled but face market penetration to start or grow their
businesses, additional skills enhancement such as market analysis, customer care, etc should
be provided to them primarily targeted at their product quality improvement and business
management skills.
The low participation (15%) in saving groups can be improved by a heightened mobilization of
young people into saving groups. No youth should be supported when s/he is not a member of a
saving group. However, these groups should enrich the VSLA methodology with complementary
foundation skills training and mentorship such as entrepreneurship and business management,
farming as a business, financial literacy and management, leadership skills, life skills, functional
adult literacy, and computer skills to improve youth employability.
Given the difference in vocational aspirations and preferred training institutions of young people
on the one hand as well as the competence and capacity of the training institutions (e.g., artisan
and PSEs do not cover most of the preferred trades and train without DIT certification) on the
other hand, there is need to foremost introduce the artisans and PSEs to DIT requirements before
they can offer any training.
Review cost of training: A look at the partial costs of training that excludes accommodation,
feeding, protective wears, transport, and training materials/equipment and DIT certification as is
required by the project needs a budget review on the cost per trainee (or a review of the target of
trainees under the current budget).
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Annex 1: Study Tools
Biodata

Annex 1a: Employment Assessment Form
District:

LLG:

Parish:

Village:

Name of
respondent:
Sex
1=Male;
2=Female
Youth current
employment

Age

Marital status
1=Married;
2=Single

Educational status
0=None; 1=Primary
2=Secondary
3=Post-secondary

Have you ever attended any vocational skills training

How many
people live in
your household
including you?
0=No; 1=Yes

If yes, state the skills you trained in:
Did you in the last 1 month do any work that earned you an income?

0=No; 1=Yes

If yes, state the nature of work
How much money did you earn for the work in the month (in UGX)?
How many hours did you work daily? (State the hours)
How many days do you work weekly? (State the full days)
Youth future
employment
aspirations

Given an opportunity to be employed, would you like to be
1=formally employed;
2 self-employed?
What kind of trade would you like to be employed in?
What kind of skills training would you prefer to be trained in for this job that you like?
Where would you prefer to be trained? 1: At a TVET; 2: Artisan; 3: Private sector
Why do you particularly like this job?
How much money do you expect to earn from this job monthly?
What goal do you want to achieve with this job?

Financial
inclusion

Are you a member of any savings group?

0= No;
1= Yes

How much money do you save weekly (UGX)?
How much money did you take as a loan (UGX)?
How much of your loan money borrowed was invested in business (UGX)?
Did you fully repay your loan?
What do you mainly ……………
1=Food; 2=Clothing; 3= Entertainment;
4=Airtime; 5=Family support; 6=Agricultural
inputs; 7=Education cost; 8=Medical
bills; 9=Asset acquisition; 10=Business
reinvestment
Asset wealth

0= No;
1= Yes
Spend your money on
regularly?
Save money for mainly

State the ……
Amount of money you have in cash now
Amount of money you have now saved in the Bank, VSLA,
SACCO, mobile money, in the house, etc.
Amount of money lent out as credit to other people
Amount of money borrowed/debt from people, banks, VSLA,
etc.
Acres of land you have now? How much can it earn sold
now?
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Number

Market value in
UGX

Asset wealth

Number of cattle you have now? How much can it earn sold
now?
Number of goats, pigs, sheep you have now? How much can
it earn sold now?
Number of poultry you have now? How much can it earn
sold now?
Number of motor cycles you have now? How much can it
earn sold now?
Number of bicycles you have now? How much can it earn
sold now?
Number of radios you have now? How much can it earn sold
now?
Number of mobile phones you have now? How much can it
earn sold now?
Number of mattresses you have now? How much can it earn
sold now?
Number of solar systems you have now? How much can it
earn sold now?
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Annex 1b: Focus Group Discussion (FGD)/Key Informant Interview (KII) Guides
For use with Youth and LG Officials
Q1

What job opportunities do youth in this community/LG mainly engage in?
1

Q2

30

2

3

2

3

In your opinion, what is the market size for your preferred job market? Tick
Small

Q6

3

What complementary skills do you think can make the skilled youth better self-employed?
1

Q5

2

Given opportunity to develop adequate skills for decent employment, what jobs would you
recommend for the youth in this community/LG?
1

Q4

3

Why is do youth prefer these job market?
1

Q3

2

Medium

Large

Which trainers would you recommend for youth skills training in your area (name, location, and
contact address)
TVET

Local artisan

Private sector

Name:

Name:

Name:

Location:

Location:

Location:

Contact person:

Contact person:

Contact person:

Telephone #:

Telephone #:

Telephone #:

Name:

Name:

Name:

Location:

Location:

Location:

Contact person:

Contact person:

Contact person:

Telephone #:

Telephone #:

Telephone #:

Name:

Name:

Name:

Location:

Location:

Location:

Contact person:

Contact person:

Contact person:

Telephone #:

Telephone #:

Telephone #:

Annex 1c: Agri-enterprise (crop) Analysis Sheet
Name of Crop/small animal

VARIABLE CASH COST

Quantity

Unit cost

Total cost

1. Inputs
Improved seeds

kg

Pesticides

Liters

Bags

Bags

Transport cost to market

Lump sum
Subtotal

2. Hired labour
Land clearance

Lump sum

Land preparation/ploughing

Lump sum

Planting

Lump sum

Pesticide application

Lump sum

Weeding/field management

Lump sum

Harvesting

Lump sum

Threshing

Lump sum

Drying

Lump sum

Storage

Lump sum

Transport from field to home

Lump sum

Other post-harvest handling

Lump sum
Sub-total
TOTAL VARIABLE CASH COST
Adjust 5% loss margin/food
Volume available for sale
Price per unit (UGX)
Total revenue

Total Gross Margin per Acre (Total revenue – total variable cash cost)
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Yield per unit
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Annex 1c: Agri-enterprise (animal) Analysis Sheet
Qty
Fixed Costs
Foundation Stock
Cock
Pullets/Hens
Shelter construction
Wooden Feeders
Drinkers
Solar lamp
Jerrycans
Basins
Buckets
Baskets
Charcoal stoves
Charcoal
Sub total fixed costs
Variable Costs and Value of Outputs
Veterinary drugs
Vaccines
Detergents for cleaning
Feed supplements
Depreciated of shelter at 5% p.a
Labor for drug & vaccines administration
Transporting feed and equipment
Market search /information
Total Variable Cost
Total Investment Cost
Production estimates
Average number
Average number
Estimated number for sale less 5%
Number for sale
Number of animals per year
Sales estimates
Sales price per bird
Gross sales
Net revenue
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Unit cost (UGX)

Total cost (UGX)

Annex 1d: BTVET Institution Assessment Form (For BTVET Institution Staff only)
District:

Sub county:

Name of Institution:

Ownership (Tick one): 1. Government;
2. Private; 3. Faith-based; 4. Community

Name of Principal:

Telephone contact:

Total Number of teaching staff:

# of admin. Staff:

# of classrooms:

# of students the classrooms can
accommodate:

Are classrooms
adequate (Y/N)

# of workshops:

# of students the workshops can
accommodate:

Are workshops
adequate (Y/N)

# of halls of residence:

# of students the halls can accommodate:

Are halls
adequate (Y/N)

Year established:

List the 5 major courses you train students in
# of current students enrolled
Is the course for non-formal students
DIT certified? (Yes/No)
# of tutors for the course
What is the entry education level?
What is the course duration (nonformal) in months?
What is the overall total cost (UGX) to
complete the training
What is the DIT certification cost (UGX)

What labor market do course graduates
join?
1= Formal 2=Self employed
Market Readiness Courses
Do you provide the following complementary courses to your students? Yes/No
a)

Entrepreneurship:

b) Life skills:
c)

Financial literacy:

What 3 courses, in your view have already flooded the local market?
1.

2

3
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What is current market demand for this
course? 1=High 2=Medium, 3=Low
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Annex 1d: Artisan Survey Form (For Artisans only)
District:

Sub county:

Name of Institution:

Year established:

Name of Artisan:

Telephone contact:

# of trainers:

# of learners:

For how many years have the artisan trained youth?
How many leaners does the artisan handle every period:
What is the artisan specialty?
How long do trainees take to graduate?
Is there a curricular that the artisan use? Yes/No
Are the trainees examined? Yes/No
If yes, describe how the examination is conducted
How much does it cost to train one apprentice (UGX)
In which job market do apprentice graduates end?
0=No employment; 1= Formal employment; 2= Self employment
Market Readiness Courses
Do you provide the following complementary courses to your students? Yes/No
a.

Entrepreneurship:

b.

Life skills:

c.

Financial literacy:

What 3 courses, in your view have already flooded the local market?
1.

2.

3.

Annex 1d: Private Business Company Survey Tool (For Private Business Companies only)
District:

Sub county:

Name of company:

Year established:

Name of Contact person:

Telephone contact:

Type of business: 1. Agriculture; 2. Services; 3. Manufacturing
# of current staff:

# of staff desired:

Does your business offer training placement opportunity for youth? (Yes/No)
If yes, how many youth are you able to enroll at any one time?
For how long (in months) do these youth stay in your company?
Is the placement managed using a standard guideline? (Yes/No)
Do you have qualified trainers to conduct the training? (Yes/No)
Do you conduct the training yourself? (Yes/No)
Do you remunerate the trainees when they are at your company? (Yes/No)
If yes, how much do you, on average, pay them per month? (UGX)
Do you finally offer them employment after training if they performed well? (Yes/No)
For our new project, are you willing to offer training placement opportunity for youth? (Yes/No)
How many trainees are you willing to train?
How much (in UGX) would you charge to train these youth?
What added skills would you give them?
1.
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2.

3.

Project: GGE – Ending Early and Forced Child Marriage
Assignment: Agri-enterprise and Labour market Assessment
Month:

Year: 2020

Please tick each day worked and add requested information:
Day

Days Worked

Work Conducted

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
23
24
25
26
27
28
29
30
31
Total:

Name and Signature of Data Collector:

Signature and Date:

.................................................................

Robert Bakyalire
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